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ABSTRAK

Keyza Mulyani Aqilah.A 2026. Jurusan Manajemen Sumber Daya Manusia. Judul
Penelitian “Pengaruh Lingkungan Kerja Dan Motivasi Terhadap Kinerja Pegawai
Kantor Dinas Energi Dan Sumber Daya Mineral Provinsi Sulawesi Selatan Kota
Makassar”. ( bapak Prof Dr. Imaduddin selaku Pembimbing I dan bapak Dr. H.
Muhsin Wahid selaku pembimbng I1).

Tujuan penelitian ini untuk menganalisis serta mengetahui bagaimana
pengaruh variabel motivasi kerja, disiplin kerja dan kompetensi terhadap kinerja
pegawai pada kantor dinas energi dan sumber daya mineral provinsi sulawesi
selatan kota makassar.

Penelitian ini dilakukan di Makassar dengan membagikan kuesioner kepada
55 responden. Skala pengukurannya menggunakan skala likert. Data dianalisis
menggunakan regresi linear berganda. Pengujian hipotesis penelitian menggunakan
teknik uji t dan uji F dengan jalur bantu SPSS.

Hasil penelitian ini secara parsial menunjukkan bahwa motivasi kerja,
disiplin kerja dan kompetensi masing-masing memiliki pengaruh positif dan
signifikan terhadap Kinerja pegawai. Hasil penelitian secara simultan menunjukkan
bahwa Motivasi kerja, disiplin kerja dan kompetensi masing-masing memiliki
pengaruh positif dan signifikan terhadap kinerja pegawai
Hasil uji hipotesis membuktikan bahwa motivasi kerja, disiplin kerja dan etika kerja
masing- masing memiliki pengaruh positif dan signifikan terhadap kinerja Pegawai.

Kata Kunci : Lingkungan kerja, Motivasi kerja, Kinerja.
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ABSTRACT

Keyza Mulyani Agqilah, A 2026, Department of Human Resource Management.
Research Title: "The Influence of Work Environment and Motivation on Employee
Performance at the Energy and Mineral Resources Office of South Sulawesi
Province, Makassar City." (Prof. Dr. Imaduddin,., as Supervisor I and Dr. H.
Muhsin Wahid, ., as Supervisor II).

The purpose of this study was to analyze and determine the influence of work

motivation, work discipline, and competence on employee performance at the
Energy and Mineral Resources Office of South Sulawesi Province, Makassar City.

This study was conducted in Makassar by distributing questionnaires to 55
respondents. The measurement scale used a Likert scale. Data were analyzed using
multiple linear regression. The research hypothesis was tested using t-test and F-
test techniques with SPSS.

The results of this study partially indicate that work motivation, work
discipline, and competence each have a positive and significant influence on
employee performance. The results of the study simultaneously indicate that work
motivation, work discipline, and competence each have a positive and significant
influence on employee performance.

The results of the hypothesis test prove that work motivation, work
discipline, and work ethic each have a positive and significant influence on
employee performance.

Keywords: Work Environment, Work Motivation, Performance.
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