
LAMPIRAN

Lampiran 1. Surat Permohonan Pengambilan Data ke Kesbanpol



Lampiran 2. Surat Izin Pra-Penelitian dari Kesbanpol



Lampiran 3. Surat Balasan Izin Pra-Penelitian



Lampiran 4. Surat Permohonan Izin Penelitian



Lampiran 5. Surat Keterangan Telah Melaksanakan Penelitian



Lampiran 6. Kuesioner Penelitian

KUESIONER
PENGARUH PENGEMBANGAN KARIR DAN DUKUNGAN ORGANISASI
TERHADAPEMPLOYEE ENGAGEMENT PADAKANTOR KECAMATAN

MAMAJANG KOTAMAKASSAR

A. Identitas Responden (Karyawan Non-ASN)

No Tanggal

1 Nama

2 Jenis Kelamin

3 Usia

4 Lama Bekerja

Petunjuk pengisian:

Berilah tanda centang (✔) pada pernyataan berikut sesuai dengan pendapat
Anda.
Keterangan:

SS : Sangat Setuju

S : Setuju

KS : Kurang Setuju

TS : Tidak Setuju

STS : Sangat Tidak Setuju

B. Pernyataan Variabel Employee Engagement (Y)

No Pernyataan SS S KS TS STS

1
Saat bekerja, saya merasa kuat dan
bersemangat

2 Saya antusias dengan pekerjaan
saya

3 Saya merasa tenggelam dalam
pekerjaan saya



C. Pernyataan Variabel Pengembangan Karir (X1)

No Pernyataan SS S KS TS STS

1

Pengembangan karir di perusahaan
tempat saya bekerja sesuai dengan
prestasi kerja yang diberikan

2

Karyawan yang menonjol dalam
kinerjanya lebih diprioritaskan untuk
mendapatkan promosi

3
Karyawan memiliki loyalitas tinggi
terhadap organisasi

4

Mentor dan sponsor mempunyai
peran aktif bagi karyawan dalam
proses pengembangan karier

5
Kesempatan untuk berkembang
dalam karier terbuka bagi seluruh
karyawan

6
Peran manajemen sangat aktif
dalam pengembangan karier
karyawan

D. Pernyataan Variabel Dukungan Organisasi (X2)

No Pernyataan SS S KS TS STS

1 Organisasi mempertimbang kan
tujuan dan nilai-nilai saya

2
Atasan langsung saya siap
membantu ketika saya mengalami
suatu masalah

3 Organisasi sangat peduli terhadap
kesejahteraan saya

4 Organisasi bersedia membantu saya
jika saya membutuhkan bantuan
khusus.



Lampiran 7. Tabulasi Data Penelitian

Jenis
Kelamin Usia

Lama
Bekerja Y.1 Y.2 Y.3 (Y) X1.1 X1.2 X1.3 X1.4 X1.5 X1.6 (X1) X2.1 X2.2 X2.3 X2.4 (X2)

0 1 2 5 5 5 15 5 5 4 4 5 5 28 5 4 4 5 18
0 2 3 4 4 5 13 5 5 5 5 5 5 30 4 4 4 4 16
0 1 2 5 5 5 15 5 5 5 5 5 5 30 5 5 5 5 20
0 1 0 5 5 5 15 4 4 5 5 5 4 27 5 4 5 4 18
0 0 1 5 5 5 15 5 5 4 4 4 4 26 5 5 5 5 20
1 0 0 4 4 4 12 4 4 5 5 5 5 28 4 4 4 4 16
1 0 1 4 5 5 14 5 5 4 4 4 4 26 5 5 5 5 20
0 0 0 5 4 4 13 4 5 5 4 4 5 27 5 5 5 5 20
1 1 2 4 4 4 12 5 5 4 4 4 4 26 5 5 5 5 20
1 0 0 4 4 4 12 4 4 4 4 4 4 24 4 4 4 5 17
0 2 3 5 5 5 15 5 5 5 5 5 5 30 5 5 5 5 20
1 1 1 4 4 4 12 4 4 4 4 4 4 24 4 4 4 4 16
0 0 0 5 4 5 14 5 3 4 4 3 4 23 4 4 5 5 18
1 1 0 4 4 4 12 3 4 4 4 4 4 23 4 4 4 3 15
0 2 0 4 4 4 12 4 4 4 4 4 4 24 4 4 4 5 17
0 1 2 4 5 4 13 5 4 5 4 5 4 27 5 4 4 5 18
1 0 0 5 4 4 13 4 4 4 4 4 4 24 5 4 5 4 18
1 0 0 4 4 4 12 5 4 4 4 4 4 25 4 4 4 4 16
1 0 1 4 4 4 12 5 5 5 4 4 4 27 4 4 4 4 16
0 2 1 5 4 5 14 5 5 4 4 4 4 26 4 4 4 5 17
1 0 1 5 4 4 13 4 4 4 4 4 4 24 4 4 5 5 18
0 0 1 4 4 5 13 4 5 5 5 5 5 29 5 4 4 4 17
0 0 0 4 4 4 12 4 4 4 4 4 4 24 4 4 4 4 16
1 2 0 5 4 4 13 5 5 5 4 4 5 28 5 4 5 5 19
1 2 1 4 4 4 12 5 5 5 5 5 5 30 4 4 4 5 17
1 0 0 4 4 4 12 4 4 4 4 4 4 24 4 4 4 4 16
1 0 0 5 5 5 15 4 4 5 5 5 5 28 4 4 4 5 17
1 2 0 4 4 4 12 4 4 5 5 5 5 28 4 4 4 4 16
0 0 2 5 4 4 13 4 4 5 3 4 4 24 4 4 4 5 17
0 2 0 5 5 5 15 5 5 5 5 5 4 29 4 4 5 5 18
1 2 1 5 5 5 15 5 4 5 4 4 4 26 5 5 5 4 19
1 0 1 4 4 4 12 3 4 4 3 4 3 21 5 5 4 4 18
1 1 1 5 5 5 15 5 5 5 5 5 5 30 4 4 4 4 16
1 0 0 5 5 5 15 4 4 5 5 5 5 28 5 4 5 5 19
0 2 3 5 5 5 15 5 5 5 4 4 4 27 4 4 4 3 15
1 0 1 4 5 4 13 5 5 5 4 5 5 29 4 5 5 5 19
1 0 1 4 4 4 12 4 4 4 5 5 4 26 4 4 5 5 18
1 2 0 5 4 5 14 5 5 5 5 5 5 30 5 5 4 5 19
0 1 2 4 4 4 12 4 4 4 4 4 4 24 4 4 4 4 16
1 0 1 5 5 5 15 4 4 4 4 4 4 24 5 5 5 5 20
0 1 2 5 5 5 15 4 4 4 4 4 4 24 5 5 5 5 20



Lampiran 8. Hasil Olah Data

Frequencies
Descriptve Satstcs

N Minimum Maximum Mean Sd. Deviaton

Employee Engagemen (Y) 41 12.00 15.00 13.3659 1.27977

Pengembangan Karir (X1) 41 21.00 30.00 26.3902 2.41742

Dukungan Organisasi (X2) 41 15.00 20.00 17.7073 1.56914

Valid N (liswise) 41

1. Variabel Employee Engagement

Satstcs

Y1.1 Y1.2 Y1.3

N Valid 41 41 41

Missing 0 0 0

Mean 4.5122 4.3902 4.4634

Minimum 4.00 4.00 4.00

Maximum 5.00 5.00 5.00

Sum 185.00 180.00 183.00

Frequency Table
Y1.1

Frequency Percen Valid Percen

Cumulatve

Percen

Valid 4.00 20 48.8 48.8 48.8

5.00 21 51.2 51.2 100.0

Toal 41 100.0 100.0



Y1.2

Frequency Percen Valid Percen

Cumulatve

Percen

Valid 4.00 25 61.0 61.0 61.0

5.00 16 39.0 39.0 100.0

Toal 41 100.0 100.0

Y1.3

Frequency Percen Valid Percen

Cumulatve

Percen

Valid 4.00 22 53.7 53.7 53.7

5.00 19 46.3 46.3 100.0

Toal 41 100.0 100.0

2. Variabel Pengembangan Karir (X1)

Frequencies
Satstcs

X1.1 X1.2 X1.3 X1.4 X1.5 X1.6

N Valid 41 41 41 41 41 41

Missing 0 0 0 0 0 0

Mean 4.4390 4.4146 4.5122 4.2927 4.3902 4.3415

Sd. Error of Mean .09272 .08537 .07903 .08726 .08467 .08271

Minimum 3.00 3.00 4.00 3.00 3.00 3.00

Maximum 5.00 5.00 5.00 5.00 5.00 5.00

Sum 182.00 181.00 185.00 176.00 180.00 178.00



Frequency Table
X1.1

Frequency Percen Valid Percen

Cumulatve

Percen

Valid 3.00 2 4.9 4.9 4.9

4.00 19 46.3 46.3 51.2

5.00 20 48.8 48.8 100.0

Toal 41 100.0 100.0

X1.2

Frequency Percen Valid Percen

Cumulatve

Percen

Valid 3.00 1 2.4 2.4 2.4

4.00 22 53.7 53.7 56.1

5.00 18 43.9 43.9 100.0

Toal 41 100.0 100.0

X1.3

Frequency Percen Valid Percen

Cumulatve

Percen

Valid 4.00 20 48.8 48.8 48.8

5.00 21 51.2 51.2 100.0

Toal 41 100.0 100.0

X1.4

Frequency Percen Valid Percen

Cumulatve

Percen

Valid 3.00 2 4.9 4.9 4.9

4.00 25 61.0 61.0 65.9

5.00 14 34.1 34.1 100.0

Toal 41 100.0 100.0



X1.5

Frequency Percen Valid Percen

Cumulatve

Percen

Valid 3.00 1 2.4 2.4 2.4

4.00 23 56.1 56.1 58.5

5.00 17 41.5 41.5 100.0

Toal 41 100.0 100.0

X1.6

Frequency Percen Valid Percen

Cumulatve

Percen

Valid 3.00 1 2.4 2.4 2.4

4.00 25 61.0 61.0 63.4

5.00 15 36.6 36.6 100.0

Toal 41 100.0 100.0

3. Variabel Dukungan Organisasi

Satstcs
X2.1 X2.2 X2.3 X2.4

N Valid 41 41 41 41

Missing 0 0 0 0

Mean 4.4390 4.2927 4.4390 4.5366

Sd. Error of Mean .07847 .07194 .07847 .09304

Minimum 4.00 4.00 4.00 3.00

Maximum 5.00 5.00 5.00 5.00

Sum 182.00 176.00 182.00 186.00



Frequency Table
X2.1

Frequency Percen Valid Percen

Cumulatve

Percen

Valid 4.00 23 56.1 56.1 56.1

5.00 18 43.9 43.9 100.0

Toal 41 100.0 100.0

X2.2

Frequency Percen Valid Percen

Cumulatve

Percen

Valid 4.00 29 70.7 70.7 70.7

5.00 12 29.3 29.3 100.0

Toal 41 100.0 100.0

X2.3

Frequency Percen Valid Percen

Cumulatve

Percen

Valid 4.00 23 56.1 56.1 56.1

5.00 18 43.9 43.9 100.0

Toal 41 100.0 100.0

X2.4

Frequency Percen Valid Percen

Cumulatve

Percen

Valid 3.00 2 4.9 4.9 4.9

4.00 15 36.6 36.6 41.5

5.00 24 58.5 58.5 100.0

Toal 41 100.0 100.0



4. Hasil Uji Validitas Variabel Employee Engagement (Y)

Correlatons

Y1.1 Y1.2 Y1.3

Employee

Engagemen (Y)

Y1.1 Pearson Correlaton 1 .481** .613** .823**

Sig. (2-ailed) .001 .000 .000

N 41 41 41 41

Y1.2 Pearson Correlaton .481** 1 .660** .836**

Sig. (2-ailed) .001 .000 .000

N 41 41 41 41

Y1.3 Pearson Correlaton .613** .660** 1 .892**

Sig. (2-ailed) .000 .000 .000

N 41 41 41 41

Employee

Engagemen (Y)

Pearson Correlaton .823** .836** .892** 1

Sig. (2-ailed) .000 .000 .000

N 41 41 41 41

**. Correlaton is significan a he 0.01 level (2-ailed).

5. Hasil Uji Validitas Variabel Pengembangan Karir

Correlatons

X1.1 X1.2 X1.3 X1.4 X1.5 X1.6

Pengemb

angan

Karir (X1)

X1.1 Pearson Correlaton 1 .581** .315* .206 .153 .306 .592**

Sig. (2-ailed) .000 .045 .197 .338 .051 .000

N 41 41 41 41 41 41 41

X1.2 Pearson Correlaton .581** 1 .388* .248 .368* .449** .688**

Sig. (2-ailed) .000 .012 .119 .018 .003 .000

N 41 41 41 41 41 41 41



X1.3 Pearson Correlaton .315* .388* 1 .518** .620** .637** .773**

Sig. (2-ailed) .045 .012 .001 .000 .000 .000

N 41 41 41 41 41 41 41

X1.4 Pearson Correlaton .206 .248 .518** 1 .769** .668** .765**

Sig. (2-ailed) .197 .119 .001 .000 .000 .000

N 41 41 41 41 41 41 41

X1.5 Pearson Correlaton .153 .368* .620** .769** 1 .656** .797**

Sig. (2-ailed) .338 .018 .000 .000 .000 .000

N 41 41 41 41 41 41 41

X1.6 Pearson Correlaton .306 .449** .637** .668** .656** 1 .831**

Sig. (2-ailed) .051 .003 .000 .000 .000 .000

N 41 41 41 41 41 41 41

Pengemban

gan Karir

(X1)

Pearson Correlaton .592** .688** .773** .765** .797** .831** 1

Sig. (2-ailed) .000 .000 .000 .000 .000 .000

N 41 41 41 41 41 41 41

**. Correlaton is significan a he 0.01 level (2-ailed).
*. Correlaton is significan a he 0.05 level (2-ailed).

6. Hasil Uji Validitas Variabel Dukungan Organisasi

Correlatons

X2.1 X2.2 X2.3 X2.4

Dukungan

Organisasi (X2)

X2.1 Pearson Correlaton 1 .619** .505** .279 .770**

Sig. (2-ailed) .000 .001 .077 .000

N 41 41 41 41 41

X2.2 Pearson Correlaton .619** 1 .511** .324* .779**

Sig. (2-ailed) .000 .001 .039 .000

N 41 41 41 41 41

X2.3 Pearson Correlaton .505** .511** 1 .446** .801**



Sig. (2-ailed) .001 .001 .003 .000

N 41 41 41 41 41

X2.4 Pearson Correlaton .279 .324* .446** 1 .707**

Sig. (2-ailed) .077 .039 .003 .000

N 41 41 41 41 41

Dukungan

Organisasi

(X2)

Pearson Correlaton .770** .779** .801** .707** 1

Sig. (2-ailed) .000 .000 .000 .000

N 41 41 41 41 41

**. Correlaton is significan a he 0.01 level (2-ailed).
*. Correlaton is significan a he 0.05 level (2-ailed).

7. Uji Reliabilitas

a. Variabel Employee Engagement (Y)

Reliability Statistics

Cronbach's Alpha N of Items

.809 3

Item Statistics

Mean Std. Deviation N

Y1.1 4.5122 .50606 41

Y1.2 4.3902 .49386 41

Y1.3 4.4634 .50485 41

Item-Total Statistics

Scale Mean if Item

Deleted

Scale Variance if

Item Deleted

Corrected Item-

Total Correlation

Cronbach's Alpha

if Item Deleted

Y1.1 8.8537 .828 .601 .795

Y1.2 8.9756 .824 .635 .760

Y1.3 8.9024 .740 .740 .649

b. Variabel Pengembangan Karir

Reliability Statistics

Cronbach's Alpha N of Items

.832 6



Item-Total Statistics

Scale Mean if Item

Deleted

Scale Variance if

Item Deleted

Corrected Item-

Total Correlation

Cronbach's Alpha

if Item Deleted

X1.1 21.9512 4.498 .395 .849

X1.2 21.9756 4.324 .537 .818

X1.3 21.8780 4.210 .664 .793

X1.4 22.0976 4.090 .638 .797

X1.5 22.0000 4.050 .687 .787

X1.6 22.0488 3.998 .739 .777

Case Processing Summary

N %

Cases Valid 41 100.0

Excludeda 0 .0

Total 41 100.0

a. Listwise deletion based on all variables in the

procedure.

c. Variabel Dukungan Organisasi

Reliability Statistics

Cronbach's Alpha N of Items

.753 4

Item Statistics

Mean Std. Deviation N

X2.1 4.4390 .50243 41

X2.2 4.2927 .46065 41

X2.3 4.4390 .50243 41

X2.4 4.5366 .59572 41

Item-Total Statistics

Scale Mean if Item

Deleted

Scale Variance if

Item Deleted

Corrected Item-

Total Correlation

Cronbach's Alpha

if Item Deleted

X2.1 13.2683 1.501 .575 .681

X2.2 13.4146 1.549 .612 .667

X2.3 13.2683 1.451 .627 .653

X2.4 13.1707 1.495 .420 .781



Lampiran : Regresi

Variables Enered/Removeda

Model Variables Enered Variables Removed Mehod

1 Dukungan Organisasi (X2),

Pengembangan Karir (X1)b
. Ener

a. Dependen Variable: Employee Engagemen (Y)

b. All requesed variables enered.

1. Koefisien Diterminasi R2

Model Summaryb

Model R R Square

Adjused R

Square

Sd. Error of he

Estmae Durbin-Wason

1 .808a .653 .635 .54140 1.833

a. Predicors: (Consan), Dukungan Organisasi (X2), Pengembangan Karir (X1)

b. Dependen Variable: Employee Engagemen (Y)

2. Uji F (uji simultan)

ANOVAa

Model Sum of Squares df Mean Square F Sig.

1 Regression 20.959 2 10.480 35.752 .000b

Residual 11.138 38 .293

Toal 32.097 40

a. Dependen Variable: Employee Engagemen (Y)

b. Predicors: (Consan), Dukungan Organisasi (X2), Pengembangan Karir (X1)



3. Analisis Regresi Linear Berganda

Model

Unsandardized Coefficiens

Sandardized

Coefficiens

B Sd. Error Bea

1 (Consan) 2.799 1.264

Pengembangan Karir (X1) .162 .036 .436

Dukungan Organisasi (X2) .356 .055 .623

4. Uji Parsial (uji t)

Model

Unsandardized

Coefficiens

Sandardized

Coefficiens  Sig.

B Sd. Error Bea

1 (Consan) 2.799 1.264 2.215 .033

Pengembangan Karir (X1) .162 .036 .436 4.522 .000

Dukungan Organisasi (X2) .356 .055 .623 6.462 .000

5. Uji Asumsi Klasik

a. Nomalitas Histogram



b. Normalitas P-P Plot

c. Uji Heteroskedastisitas

d. Uji Multikolinearitas

Model

Collineariy

Satstcs

Kepuusan

Tolerance VIF Tidak erjadi multkolinerias

Pengembangan Karir (X1) .981 1.019 Tidak erjadi multkolinerias

Dukungan Organisasi (X2) .981 1.019 Tidak erjadi multkolinerias

a. Dependent Variable: Employee Engagement (Y)



Lampiran 9. Bukti Olah Data





Lampiran 10. Dokumentasi Penelitian


