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ABSTRAK 

 

Muh Arsul 02220200049, dengan judul penelitian "Pengaruh Gaya 

Kepemimpinan Dan Motivasi Kerja Terhadap Kinerja Pegawai Pada Kantor 

Camat Dapurang Kabupaten Pasangkayu”. (Dibimbing oleh Junaidin Zakaria 

selaku pemmbimbing I dan Sitti Rahmi Razak selaku pembimbing II). 

Tujuan Penelitian ini untuk mengetahui Pengaruh Gaya Kepemimpinan 

dan Motivasi Kerja Terhadap Kinerja Pegawai pada Kantor Kecamatan Dapurang 

Kabupaten Pasangkayu. Dengan menggunakan jenis penelitian kuantitatif, sampel 

yang digunakan 35 Pegawai yang dijadikan bahan penelitian. Teknik pengambilan 

sampel menggunakan Teknik sampel jenuh atau sensus. Pada pengujian ini 

menggunakan SPSS.  

Selanjutnya digunakan beberapa analisis data meliputi uji validitas, uji 

reliabilitas, uji simultan (uji-f) dan uji parsial (uji-t) untuk hipotesis, uji koefisien 

korelasi (r), determinasi (r2) dan uji asumsi klasik. Analisis regresi linear 

berganda yang berfungsi untuk melihat pengaruh variabel independen terhadap 

variabel dependen dimana variabel independen Gaya Kepemimpinan, Motivasi 

Kerja dan variabel dependen adalah Kinerja Pegawai 

Berdasarkan hasil penelitian, maka dismpulkan bahwa data dalam 

penelitian ini valid dan reliabel, kemudian hasil uji asumsi klasik mengatakan 

bahwa data berdistribusi normal, tidak terjadi gejalah heteroskedastisitas, 

multikolonieritas dan tidak ada autokorelasi antar variabel indenpanden dengan 

denpenden. Dari tiga hipotesis yang diajukan maka ditemukan bahwa Gaya 

Kepemimpinan berpengaruh positif dan signifikan terhadap Kinerja Pegawai, 

hipotesis pertama ini terbukti dan diikuti oleh hipotesis kedua yaitu Motivasi 

Kerja berpengaruh positif dan signifikan terhadap Kinerja Pegawai. Adapun 

variabel yang dominan berpengaruh adalah Varivel Gaya Kepemimpinan mampu 

mempengaruhi secara dominan terhadap kinerja pegawai pada Kantor Camat 

Dapurang Kabupaten Pasangkayu. 

Kata kunci: Gaya Kepemimpina, Motivasi Kerja dan Kinerja Pegawai 
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ABSTRACT 

 

Muh Arsul 02220200049, with the research title "The Influence of Leadership 

Style and Work Motivation on Employee Performance at the Dapurang District 

Office, Pasangkayu Regency". (Guided by Junaidin Zakaria as supervisor I and 

Sitti Rahmi Razak as supervisor II). 

 The purpose of this research is to determine the influence of leadership 

style and work motivation on employee performance at the Dapurang District 

Office, Pasangkayu Regency. Using quantitative research, the sample used was 35 

employees who were used as research material. The sampling technique uses a 

saturated sample technique or census. This test uses SPSS.  

 Next, several data analyzes were used, including validity test, reliability 

test, simultaneous test (f test) and partial test (t test) of the hypothesis, correlation 

coefficient test (r), determination (r2) and classical test. Multiple linear regression 

analysis which functions to see the influence of the independent variable on the 

dependent variable where the independent variables are Leadership Style, Work 

Motivation and the dependent variable is Employee Performance. 

 Based on the research results, it was concluded that the data in this study 

were valid and reliable, then the results of the classical assumption test stated that 

the data was normally distributed, there were no symptoms of heteroscedasticity, 

multicollinearity and there was no autocorrelation between variables. independent 

and dependent variables. From the three hypotheses proposed, it was found that 

Leadership Style has a positive and significant effect on Employee Performance. 

This first hypothesis is proven and followed by the second hypothesis, namely 

that work motivation has a positive and significant effect on employee 

performance. Meanwhile, the variable that has a dominant influence is the 

Leadership Style Varivel which is able to dominantly influence the performance 

of employees at the Dapurang District Office, Pasangkayu Regency. 

 

Keywords: Leadership Style, Work Motivation and Employee Performance 
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