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ABSTRAK

RINI. 02220200257. Pengaruh Konflik, Stres kerja dan Motivasi terhadap
Kinerja pegawai pada Balai Pelestarian Kebudayaan Wilayah XIX Di Sulawesi
Selatan di bimbing oleh bapak Tasrik dan Bapak H. Abdul talib yunus.

Penelitian ini bertujuan untuk mengetahui dan menganalisis Pengaruh
Konflik, Stres kerja dan Motivasi terhadap Kinerja pegawai pada Balai Pelestarian
Kebudayaan Wilayah XIX Di Sulawesi Selatan. Teknik pengumpulan data yang
dilakukan melalui penyebaran kuesioner, dengan menentukan jumlah sampel
sebanyak 113 responden.

Teknik analisis data menggunakan uji validitas dan reliabilitas, analisis
deskriptif, analisis regresi linear berganda, uji normalitas, uji multikolinearitas, uji
heteroskedastisitas,koefisien determinasi, uji simultan, dan uji persial.

Hasil dari penelitian menunjukkan bahwa konflik kerja berpengaruh
negative dan signifikan terhadap kinerja pegawai, sedangkan stres kerja
berpengaruh negatif dan tidak signifikan terhadap kinerja pegawai, dan motivasi
berpengaruh positif dan signifikan terhadap kinerja pegawai.

Kata Kunci : Konflik, Stres kerja, Motivasi, Kinerja Pegawai
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ABSTRACT

RINI. 02220200257. The Influence of Conflict, Work Stress and Motivation
on Employee Performance at the Regional XIX Cultural Preservation Center in
South Sulawesi, guided by Mr. Tasrik and Mr. H. Abdul Talib Yunus.

This research aims to determine and analyze the influence of conflict, work
stress and motivation on employee performance at the Region XIX Cultural
Preservation Center in South Sulawesi. The data collection technique was carried
out through distributing questionnaires, by determining the sample size of 113
respondents.

Data analysis techniques use validity and reliability tests, descriptive
analysis, multiple linear regression analysis, normality test, multicollinearity test,
heteroscedasticity test, coefficient of determination, simultaneous test and partial
test.

The results of the research show that work conflict has a negative and
significant effect on employee performance, while work stress has a negative and
insignificant effect on employee performance, and motivation has a positive and
significant effect on employee performance.

Keywords: Conflict, work stress, motivation, employee performance
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