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ABSTRACT

In an organization, leaders do not absolutely have to come from men; women must be given equal opportunities to become
leaders. There is no denying the fact that men are generally physically stronger than women. This study uses a descriptive
qualitative research method. Data collection techniques in this study used interview, observation, and documentation
techniques. Then the data obtained in the field will be analyzed and described in narrative form. Furthermore, the results
of this study illustrate that the leadership style of women is that of the Chancellor of the Islamic University of Makassar
and STAI Yapnas Jeneponto. The leadership style applied by the Chancellor of UIM in the development of Islamic tertiary
institutions is a situational leadership style. The chairperson of STAI Yapnas is a feminine leadership style and a
transformational leadership style. Women's leadership has positive implications for the development of UIM and STAI
Yapnas.
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INTRODUCTION

In an organization, leaders do not absolutely have to come from men; women must be given equal opportunities to become
leaders. There is no denying the fact that men are generally physically stronger than women. It is this factor that makes
men more often chosen to be leaders than women. Added to this is the fact that men are already attached to the title of
head of the family, while women play more roles as housewives or a wife and the fact that men are more often directly
involved in society. In general, women are seen as weak creatures. Women are considered to have various weaknesses
and deficiencies that limit them from carrying out tasks outside of household duties. The presence of Islam approximately
1400 ago became a milestone in changing this traditional view. According to Musdah Mulia, as quoted by Zakaria, women
themselves are weak creatures (mustad'afin) who benefit the most from the presence of Islam. In Islam, he continued,
women are humanized as (human) men. The position of women who in Islam have the same degree of nobility as men are
built on the logic (understanding) of the Qur'an, which eliminates the inhumane attitude of women in life. If earlier, during
the Jahiliyah era, the birth of women was considered disgraceful, and it was not uncommon to be killed alive, this is not
the case now after Islam has spread across the world. In the current era of globalization, it is essential to involve men and
women in efforts to develop human resources. The physical difference between women and men is natural; even so,
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