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ABSTRAK

MOHAMAD RIZKI, Judul Penelitian “Pengaruh Pelatihan Kerja dan Motivasi
Terhadap Kinerja Karyawan Pabrik Gula Takalar PT, Sinergi Gula Nusantara.
Dibimbing Oleh Sanusi Hamid dan Imran Tajuddin

Tujuan Penelitian ini untuk mengetahui Pengaruh Pelatihan Kerja dan
Motivasi Terhadap Kinerja Karyawan Pabrik Gula Takalar PT, Sinergi Gula
Nusantara. Dengan menggunakan jenis penelitian kuantitatif. Populasi pada
penelitian ini sebanyak 252 Karyawan dengan jumlah sampel 82 karyawan yang
dijadikan bahan penelitian. Teknik pengambilan sampel menggunakan Teknik
Purposive Sampling. Pada pengujian ini menggunakan SPSS. Analisis data
menggunakan Uji Validitas, Uji Reliabilitas, Uji Hipotesis dan Uji Asumsi Klasik.

Hasil penelitian ini menunjukkan bahwa Pelatihan Kerja berpengaruh Positif
dan signifikan terhadap Kinerja Kryawan, Motivasi berpengaruh Positif dan
signifikan terhadap Kinerja Karyawan. dan Pelatihan Kerja dan Motivasi secara
simultan berpengaruh signifikan terhadap Kinerja Kryawan.

Kata kunci : Pelatihan Kerja, Motivasi, Kinerja Karyawan, Pabrik Gula
Takalar. PT Sinergi Gula Nusantara.
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ABSTRACT

MOHAMAD RIZKI, Research Title "The Effect of Job Training and Motivation
on the Performance of PT Takalar Sugar Factory Employees, Sinergi Gula
Nusantara. Supervised by Sanusi Hamid and Imran Tajuddin

The aim of this research is to determine the effect of job training and
motivation on employee performance at the Takalar Sugar Factory PT, Sinergi Gula
Nusantara. By using quantitative research. The population in this study was 252
employees with a sample size of 82 employees used as research material. The
sampling technique uses Purposive Sampling Technique. This test uses SPSS. Data
analysis uses Validity Test, Reliability Test, Hypothesis Test and Classical
Assumption Test.

The results of this research show that job training has a positive and
significant effect on employee performance, motivation has a positive and
significant effect on employee performance. and Job Training and Motivation
simultaneously have a significant effect on employee performance.

Keywords: Job Training, Motivation, Employee Performance, Takalar Sugar
Factory. PT Sinergi Gula Nusantara.
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