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ABSTRAK 

 
MOCH. RIFKI PRAYOGA SETIAWAN. 2023. Pengaruh Motivasi Dan Budaya 

Kerja Terhadap Kinerja Karyawan Pada PT. Istijaya Mandiri Di Kabupaten Gowa. 

Pembimbing : Ismail Dan Wahida Amra. 

Penelitian ini bertujuan untuk menguji dan menganalisis. Pengaruh 

Motivasi Dan Budaya Kerja Terhadap Kinerja Karyawan Pada PT. Istijaya Mandiri 

Di Kabupaten Gowa. Pengumpulan data menggunakan data primer yang diperoleh 

dari kuesioner dengan menggunakan teknik Sampling jenuh. Populasi dalam 

penelitian ini yaitu berjumlah 45 karyawan, dan sampel sebanyak 45 responden. 

dengan teknik penentuan jumlah sampel menggunakan teknik Sampling jenuh. 

Hasil kuesioner tersebut telah diuji validitas dan realibilitasnya, juga diuji asumsi 

klasik berupa asumsi Normalitas, Asumsi Multikolinearitas, Heteroskedastisitas. 

Metode analisis data menggunakan analisis deskriptif dan analisis regresi linier 

berganda, dengan dibantu oleh program SPSS 23 (Statitical Program For Social 

Science). 

Berdasarkan hasil uji t dan analisis regresi linier yang dilakukan dapat 

diketahui hipotesis pertama menyatakan motivasi berpengaruh positif dan 

signifikan terhadap kinerja karyawan, hipotesis kedua menyatakan budaya kerja 

berpengaruh negatif dan signifikan terhadap kinerja karyawan, hipotesis ketiga 

menyatakan motivasi dan budaya kerja berpengaruh secara simultan terhadap

kinerja karyawan pada PT. Istijaya Mandiri Di Kabupaten Gowa.

Kata kunci : Motivasi, Budaya Kerja Dan Kinerja Karyawan. 
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ABSTRACT 

 
MOCH. RIFKI PRAYOGA SETIAWAN. 2023. The Influence of Motivation and 

Work Culture on Employee Performance at PT. Istijaya Mandiri in Gowa Regency. 

Advisor : Ismail And Wahida Amra. 

This study aims to test and analyze. The Effect of Motivation and Work 

Culture on Employee Performance at PT. Istijaya Mandiri in Gowa Regency. Data 

collection uses primary data obtained from questionnaires using saturated 

sampling techniques. The population in this study is 45 employees, and a sample of 

45 respondents. with the technique of determining the number of samples using 

saturated sampling technique. The results of the questionnaire have been tested for 

validity and reliability, as well as tested for classic assumptions in the form of 

Normality Assumptions, Multicollinearity Assumptions, Heteroscedasticity. 

Methods of data analysis using descriptive analysis and multiple linear regression 

analysis, assisted by the SPSS 23 program (Statitical Program For Social Science). 

Based on the results of the t test and linear regression analysis, it can be 

seen that the first hypothesis states that motivation has a positive and significant 

effect on employee performance, the second hypothesis states that work culture has 

a negative and significant effect on employee performance, the third hypothesis 

states that motivation and work culture have a simultaneous effect on employee 

performance at PT. Istijaya Mandiri in Gowa Regency. 

Keywords: Motivation, Work Culture and Employee Performance. 
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