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ABSTRAK

Sitti Nur Aisyah, 2024. Pengaruh Job Description dan Job Specification
terhadap Kinerja Karyawan PT. Putra Mahalona di Luwu Timur, (dibawah
bimbingan Arifin sebagai pembimbing I dan Rezky Ratnasari Taufan sebagai
pembimbing II ).

Penelitian ini bertujuan untuk mengetahui pengaruh Job Description dan
Job Specification terhadap Kinerja Karyawan PT. Putra Mahalona di Luwu
Timur. Permasalahan dalam penelitian ini, apakah berpengaruh secara persial
pada Job Description dan Job Specification terhadap Kinerja Karyawan PT.
Putra Mahalona di Luwu Timur.

Penelitian ini menggunakan metode assosiatif dengan pendekatan
kuantitatif. Adapun teknik pengumpulan data penelitian ini dilakukan dengan
kuesioner dengan cara membagikan daftar pernyataan kepada responden
sebanyak 50 responden melalui bantuan program Statitical Product Service
Solution (SPSS version 29).

Hasil penelitian menunjukkan bahwa secara parsial job description
berpengaruh positif dan signifikan terhadap kinerja karyawan. Secara parsial
job specification berpengaruh positif dan signifikan terhadap kinerja
karyawan. Secara simultan mengungkapkan bahwa job description dan job
specification berpengaruh postif dan signifikan terhadap kinerja karyawan PT.
Putra Mahalona di Luwu Timur.

Kata kunci : Job Description, Job Specification dan Kinerja Karyawan
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ABSTARCT

Sitti  Nur Aisyah, 2024. The Influence of Job Descriptions and Job
Specifications on PT Employee Performance. Putra Mahalona in East Luwu,
(under the guidance of Arifin as supervisor I and Rezky Ratnasari Taufan as
supervisor I1).

This research aims to determine the effect of Job Description and Job
Specification on PT Employee Performance. Mahalona's son in East Luwu.
The problem in this research is whether the job description and job
specification have a partial effect on employee performance at PT.
Mahalona's son in East Luwu.

This research uses an associative method with a quantitative approach.
The data collection technique for this research was carried out using a
questionnaire by distributing a list of statements to 50 respondents using the
Statistical Product Service Solution (SPSS version 29) program.

The research results show that partially the job description has a positive
and significant effect on employee performance. Partially, job specifications
have a positive and significant effect on employee performance.
Simultaneously, it is revealed that the job description and job specification
have a positive and significant effect on the performance of PT employees.
Mahalona's son in East Luwu.

Keywords: Job Description, Job Specification and Employee Performance
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